
you need to weigh the facts and make sure it’s 

worth the investment

you do some due diligence with this handy checklist.

right for you.

ask before picking

Is it a one-stop shop for all your pre-hire needs?

needs, or 

to hire? In case you’re wondering, 78 percent of employers say they prefer to have one 

all the passwords you won’t have to turn your desk upside down looking for with one 

that way, it’s not really such a tough choice, is it?

both the recruiter and the candidate?
There are two sides to every hiring decision, and you need to fully understand both 

 — you can’t focus solely on the 

candidate or the employer. Most technologies are fragmented in serving the needs of both 

nearly 2 in 3 (64 percent of) employers have agreed that they need to have accurate 

Buyer’s Checklist



the end of it.

basic training.

Will it streamline your job and make you

Are the systems you are using today all integrated and “talking” to each other?  How do 

demands of your business, you need a technology that can respond quickly and create 

thereby making your job so much easier? Insist on it. 

your team’s process.

Will it help keep you in compliance?
. You 

a focus on compliance and a proven track record in the marketplace.



Are you working one-on-one with a consultant who can guide you and give you the 

Even the fanciest of systems is worthless if people don’t want to use it.  It’s important for 

you to involve all the key stakeholders  from your recruitment  and leadership team to 

Are you guaranteed on-going support?

or just need someone to quickly walk you through a feature?  You need to be able to rely 

the technical support and know-how who can assist you when you need it. Make sure you 

can actually pick up the phone and be assured that you will be talking to a helpful human 

on the other end of the line (and not just be transferred to a call center) who can look into 

so you can get the maximum return on your investment.

Recruit can boost your recruitment strategy. 

Get started

      +65 6778 5288   |    sg.enquiry@careerbuilder.com   | careerbuilder.com.sg

You’ll be able to cross all of the 

single day without it.
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